NextEra Energy Canada, LP

NextEra Energy Canada, LP stands
out as a leader in producing
electricity from clean and
renewable resources and is among
the Canada’s most disciplined
competitive power generators.

Our company derives 100 per cent
of its electricity from generating
facilities using clean or renewable
fuels, such as the wind and sun,
and operate across Canada. Our
success reflects the solid business
practices of our parent company,
NextEra Energy Resources, LLC,
North America’s largest generator
of renewable energy from the wind
and sun.
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PRINCIPLES

During the course of developing,
constructing, operating and
decommissioning its renewable
energy projects in Canada, NextEra
Energy Canada (“NEEC”) will be
guided by the following principles:

1. Fostering a collaborative working
relationship with potentially impacted
First Nation and Métis communities as
early as practicable.

2. Understanding and recognizing
applicable aboriginal and treaty rights
and interests.

3. Understanding and respecting
the cultural integrity of First Nation
and Métis communities potentially
impacted by NEEC’s projects.

4. Fulfilling all delegated obligations
to consult and (where applicable)
accommodate First Nation and Métis
communities.

5. Being open to discuss a broader
relationship with potentially impacted
First Nation and Métis communities
and host First Nation and Métis
communities.

In putting these principles into practice, NEEC is committed to the following practices:

PRINCIPLE 1
Forming a Collaborative Working
Relationship

X

providing notification to potentially
impacted First Nation and Métis
communities as early as possible

X

providing relevant project
information (including information
about project impacts) to
potentially impacted First Nation
and Métis communities in a timely
manner and in a format that is
meaningful

¥

establishing a mutually-agreeable
schedule for regularly meeting
with Chief and Council or Métis
leadership (or their appointed
representatives) through the
project development and
construction phase

¥

offering to hold an open house in
each potentially-impacted First
Nation or Métis community

¥

establishing a mutually-agreeable
arrangement for the exchange

of information during project
operations and decommissioning

PRINCIPLE 2
Understanding and Recognition of
Rights and Interests

X

¥

¥

X

early in the project development phase,
assessing the nature of any existing
aboriginal or treaty rights or unresolved
First Nation or Métis claims in the
project area

learning about First Nation and Métis
interests and traditional practices (e.g.,
harvesting practices, sacred sites, etc.)
in the project area

providing support to potentially
impacted First Nation and Métis
communities to allow such communities
to undertake a meaningful review of the
NEEC project

where applicable, employing mutually
acceptable methods to identify the
community interests of potentially
impacted First Nation and Métis
communities

PRINCIPLE 3
Understanding and Respecting
Cultural Integrity

X

X

X

¥

providing training on First Nation
and Métis history and law to NEEC
employees with project development
responsibilities in Canada

ensuring that work at project sites
does not cause avoidable impacts to
archaeological resources

maintaining an archaeological protocol
that can be tailored to individual projects
depending upon circumstances

where feasible, involving local First
Nation and/or Métis communities or
individuals in archaeological field work
and construction monitoring

PRINCIPLE 4
Fulfilling Delegated Consultation and
Accommodation Obligations

» meeting all legally-binding consultation
requirements delegated from
government

» taking into consideration any
consultation protocol or policy
developed by any potentially impacted
First Nation and Métis community

» where applicable, accommodating
impacted First Nation and Métis
communities

PRINCIPLE 5
Considering a Broader Relationship

» where applicable, considering
opportunities for aboriginal scholarships,
cultural funding and/or training in the
renewable energy sector

» where applicable, providing employment
opportunities for communities (e.g.,
advance job postings, targeted
recruitment, preferential hiring for
qualified members, etc.) to: (a) members
of potentially impacted First Nation and
Métis; and (b) host First Nation and
Métis communities

» where applicable, providing business
opportunities (e.g., communicating
project needs, unbundling supply
contracts, support for training,
preferential contracting, subcontractor
requirements, etc.) to qualified, cost-
competitive First Nation and Métis
businesses



